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	Research idea
	Six leaders and how they helped shape UAE, the achievements, position of pre-eminence regionally and internationally, to play effective and responsible political and economic roles. It took visionary leaders to determination and hard work and the way in which they devoted their life to the service of their people. To build a nation that plans to become a world leader by the time it marks the 50th anniversary of its founding.
https://gulfnews.com/going-out/society/six-leaders-and-how-they-helped-shape-uae-1.1937162

In this research I will analyze leadership styles on employee job satisfaction in onshore companies in Dhabi.
The Challenges:
· It took one weeks to agree on topic & chose article.
· Journal article not  Ranked in Harzing
[bookmark: _GoBack]

	Research question 
	How leadership styles impact employee job satisfaction in onshore companies in Dubai?
 

	Research aim
	The aim of this research is to examine how leadership styles impact employee job satisfaction in onshore Companies in Dubai.( analyze ) 


	Explain how Research is related to UAE context
	· Onshore Companies in Abu Dubai will benefit from this research because the country vision now is focusing on the "Dubai's creative leadership is paving the road for this emirate to light and shine. The unique style of leadership of Sheikh Mohammed is inspiring all of us” and how to link it as a business. Pointed out that the critical element of Sheikh Mohammed's vision is flexibility, which helps seize an opportunity that arises and also foresee future challenges
· Our main target audiences are the leadership styles and employees.

https://www.khaleejtimes.com/business/local/why-sheikh-mohammeds-vision-leadership-style-should-be-taught-in-schools


	Explain how Research is related to leadership & organization development

	Concept 1: Leadership styles
· Leadership styles: “Kim and Maubourgne (1992) stated that leadership is the ability to inspire confidenceand support among the people who are needed to achieve organizational goals.”
· Leadership style:”is a leader’s combination of attitude and behavior, which leads to certain regularity and predictability in dealing with group members (Dubrin, 2004)”.

Concept 2: employees job satisfaction
· Job satisfaction has been defined as “a function of the perceived relationship
between what one wants from one’s job and what one perceives it as offering” (Locke,1969). 
· Job satisfaction:" is viewed as the extent to which a worker feels positively or
negatively about his job (Odom et al., 1990)"
· Mosadeghrad (2003a) defined employee job satisfaction as an attitude that people have about their jobs and the organizations in which they perform these jobs.



